Overtime

As per Acas – Viamed Ltd does not have to pay workers for overtime. However, your average pay for the total hours you work must not fall below the National Minimum Wage.

Overtime is not a right and will only be considered an option if there is the work available and it benefits Viamed Ltd as well as the individual. Your direct supervisor can give you a decision on if you are eligible for overtime. But it MUST be agreed prior to you carrying out any overtime. Any work carried out without prior consent will not be paid. 

Viamed Ltd does not expect staff to carry out overtime. It is not part of your working contract that we expect you to carry this out. 

Viamed Ltd will make a decision on an individual basis, about allowing a member of staff to carry out overtime. This decision will be made prior to overtime being carried out. This decision will be reviewed regularly and if Viamed Ltd decides that there is not longer a need for overtime to be available, to an individual, it will inform the individual before any further overtime is carried out. 

Overtime pay is paid at the individuals hourly rate. 

None of the above is new but we felt it was time to document this in the system. 

