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Viamed L.td Modern Slavery Statement

1. Introduction

Viamed Ltd is committed to conducting its business responsibly and maintaining the highest ethical
standards throughout its operations and supply chains. We recognise our responsibility under the
Modern Slavery Act 2015 and are committed to preventing modern slavery, forced labour, child
labour and human trafficking in all aspects of our business.

Although Viamed Ltd is not legally required to publish a Modern Slavery Statement under Section
54 of the Modern Slavery Act 2015, we have chosen to do so voluntarily as part of our commitment
to responsible business practices, continual improvement and support of NHS procurement
requirements.

This statement outlines the steps taken during the financial year ending 31 December 2025 to
identify, assess, monitor and mitigate modern slavery risks.

2. Our Business and Supply Chains

Viamed Ltd is a UK-based supplier of medical equipment, oxygen monitoring systems, sensors and
associated products supplied to the NHS, private healthcare providers and other organisations.

Our activities include:
* Supply and distribution of medical equipment
* Limited manufacture of specialist electronic simulators and support equipment
» Servicing, calibration and repair of medical equipment
* Procurement from UK and international suppliers
Viamed Ltd:
* Employs approximately 18 people
* Operates primarily within the United Kingdom
* Sources products from both UK and international suppliers
* Acts primarily as a distributor with limited manufacturing activities

We recognise that modern slavery risks are generally higher within upstream manufacturing supply
chains and international sourcing than within our own direct operations.




3. Governance, Policies and Management System

Modern slavery prevention forms part of Viamed Ltd's wider management system.
The company has implemented and maintains:
* Modern Slavery Prevention and Due Diligence Procedure
* Supplier Code of Conduct
* Purchasing Practices and Ethical Sourcing Risk Assessment
* Supply Chain Modern Slavery Risk Register
* Anti-Bribery and Corruption Policy
These documents establish the company's approach to:
» preventing forced labour, child labour and exploitation;
* responsible sourcing;
» supplier due diligence;
* risk assessment;
* ethical purchasing practices;
* supplier monitoring;
 continual improvement.

These documents are approved by senior management, communicated internally and reviewed
annually.

4. Risk Assessment

Viamed Ltd adopts a proportionate risk-based approach to identifying and managing modern
slavery risks.

Risk assessments consider factors including:
* country of manufacture;
* country of supplier;
* labour intensity;
* sector risk;
* supply chain transparency;
* supplier history;
* publicly available information;

* supplier certifications.



Modern slavery risks are recognised as being more likely to occur within upstream manufacturing
supply chains and international sourcing.

To support this approach, Viamed Ltd has established a Supply Chain Modern Slavery Risk
Register, enabling suppliers and supplier categories to be assessed according to risk and monitored
through the annual supplier review programme.

The overall residual modern slavery risk within the approved supplier base is currently assessed as
Low.

5. Due Diligence Processes

Viamed Ltd operates a documented Modern Slavery Prevention and Due Diligence Procedure
which establishes a structured approach to supplier assessment and monitoring.

Our due diligence activities include:
* supplier approval processes;
 annual supplier reviews;
» supplier risk assessment;
 supplier risk classification;
* review of supplier certifications (including ISO certifications where appropriate);

* review of supplier Modern Slavery Statements or equivalent ethical policies where
available;

» Supplier Code of Conduct;
* ethical sourcing requirements;
» enhanced due diligence where proportionate.

Supplier risk classifications are reviewed periodically and may be updated following supplier
reviews, changes in sourcing arrangements or new information becoming available.

6. Supplier Engagement and Expectations

Viamed Ltd expects suppliers to:
» comply with applicable labour legislation;
* prohibit forced labour, child labour and human trafficking;
* maintain safe and ethical working conditions;
* respect internationally recognised human rights.
Where appropriate, suppliers are provided with:

» Supplier Code of Conduct;



* ethical sourcing expectations;
* requests for supporting information regarding modern slavery controls.
Supplier engagement forms part of the ongoing supplier review process.

Where additional risks are identified, suppliers may be subject to enhanced due diligence and
increased monitoring.

7. Training and Awareness

Relevant employees receive modern slavery awareness training appropriate to their responsibilities.
Training includes:

* recognising indicators of modern slavery;

* understanding supplier risks;

* reporting procedures;

* individual responsibilities;

* ethical purchasing awareness.

Training is reviewed periodically and updated where appropriate.

8. Reporting and Remediation

Viamed Ltd maintains internal processes for reporting ethical concerns.
Where concerns are identified:

* concerns are recorded;

* risks are assessed;

* investigations are undertaken where appropriate;

* corrective actions are implemented;

» suppliers are engaged where necessary;

* issues are escalated to senior management where appropriate.

The company is committed to protecting individuals who raise genuine concerns in good faith.

9. Monitoring and Key Performance Indicators

The effectiveness of our modern slavery programme is monitored through a range of measurable
indicators including:

* completion of supplier reviews;



 supplier risk classifications reviewed;

* supplier engagement activities;

* Supplier Code of Conduct implementation;
* staff training completion;

* reported concerns;

* corrective actions;

* annual Management Review.

Performance is reviewed annually by senior management and forms part of the company's continual
improvement programme.

The effectiveness of these arrangements is formally reviewed during the annual Management
Review.

10. Continuous Improvement

Viamed Ltd is committed to continually improving its approach to preventing modern slavery.
Future improvement activities include:

* continuing to strengthen supplier engagement;

* improving supply chain visibility where proportionate;

* reviewing supplier risk classifications annually;

» enhancing supplier due diligence processes;

* monitoring effectiveness through the annual Management Review;

* reviewing legislative developments and recognised best practice.

Our approach will continue to evolve in a manner proportionate to the size, nature and complexity
of our business.

11. Approval

This statement has been reviewed and approved by the Board of Directors of Viamed Ltd.
Signed: Dt

Derek Lamb

Managing Director

Date: 29 June 2026



